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2025 ADMISSION EXERCISE
COMMEMCES

To be eligible for admission,
candidates must first upload
their O’level qualifications.
WAEC has released the 2025
SSCE results, and candidates
are urged to ensure that they
upload their O'level results
promptly. For those who are
awaiting their SSCE con-
ducted by NECO, please note
that the SSCE results will be

available soon, and you are
expected to upload them as
soon as they are released. It is
crucial to understand that no
candidate will be considered
for admission if their O'level
results are not uploaded.

{FCSC HAILS JAMB FOR SUCCESSFUL
_{CONDUCT OF PROMOTION
%j EXAMINATION ...Says Oloyede is A National Icon, An Achiever

¥ e ]
Prof. Tunji Olaopa, Chairman FCSC (right) fielding
questions from journalist during the FCSC
Directorate CBT promotion examination with Prof.
Oloyede, Registrar, JAMB (left) while Dr Fabian

Benjamin, JAMB, PCA (behind) looks on.
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mpressed with the successful

conduct of its 2025 promotion

examination, the Federal Civil Service
Commission (FCSC) has commended the
Joint Admissions and Matriculation
Board(JAMB) for the level of
professionalism and integrity displayed
during the exercise.
The Chairman of the Commission, Prof.
Tunji Olaopa, gave this commendation
when he monitored the exercise on
Thursday, 13th November, 2025, at the
Board's Computer-Based Test Centre
(CBT)Kogo, Bwari.
Avisibly-impressed Chairman pointed out

Contd in Pg 5

he Board once again, reiterates its

warning to all candidates not to

accept any admission offered
outside the Central Admissions
Processing System (CAPS). CAPS remains
the only approved platform through
which institutions are authorized to
conduct admissions.
This warning has become necessary due
to the increasing number of candidates
currently facing serious challenges after
accepting such unauthorized

NOT ACCEPT ADMISSION OUTSIDE CAPS

admissions. Many of these candidates
are unable to print their JAMB Admission
Letter, and consequently, even after
completing their studies, they cannot
proceed to the Nigerian Law School (for
Law graduates), practice as medical
doctors (for Medicine graduates), or
participate in the NYSC scheme, as such
admissions areillegal.

To avoid these complications,
candidates and their parents are

strongly advised to ensure that every
Contd in Pg 2

MATRICULATION EXERCISE IS AN OATH-

TAKING CEREMONY; ANY BREACH
CONSTITUTES SERIOUS MISCONDUCT

he Board wishes to remind all

students of tertiary institutions

that matriculation ceremonies are
formal oath-taking exercises. Any
violation of the matriculation oath is
regarded as a serious act of misconduct.
This clarification has become necessary
following recent findings in which several
matriculated candidates who
participated in the 2025 UTME were
involved in examination misconduct.

Institutions concerned have been duly
notified, and affected candidates now
face possible expulsion, as such
behaviour represents a clear breach of
the matriculation oath and may also
attract prosecution.

Tertiary institutions are therefore, urged
toreiterate the significance of thisoath to
all newly-admitted students and
encourage them to uphold the integrity

Contd in Pg 6




..D0 Not Accept Admission Outside CAPS

admission offer is issued through
CAPS, and that they accept and
print the official JAMB Admission
Letter before proceeding.

Many institutions offering admissions
outside CAPS are in violation of
several regulations, especially
regarding regulated programmes
such as Law and Medicine.

The Board has long discontinued the
regularization of such admissions;
therefore, any admission obtained
outside CAPS cannot be legitimized.
At present, several affected
candidates have taken certain
institutions to court for subjecting
them to this hardship, and the Board
is supporting their pursuit of justice.

Contd From Pg 1

The Board therefore urges all
institutions to desist immediately
from offering admissions outside
CAPS. Institutions experiencing any
challenges with carrying capacity or
pressure from stakeholders are
encouraged to engage the Board
directly rather than attempting to
bypass CAPS

NEW VC, AL-ISTIQAMA UNIVERSITY, VISITS KANO ZONAL

OFFICE

Prof. AbdulHadi Saleh Kumurya, Vice
Chancellor, Al-Istigama University, Sumaila,
Kano State

he new Vice Chancellor, Al-
Istigama University, Sumaila,
Kano State, Prof. AbdulHadi
Saleh Kumurya, recently paid a
working visit to the Kano Zonal Office
of the Joint Admissions and

L-R: the coordinator, Benue State Offlce Mr
Aondoakaa Annyon; Miss Mary Gabriel; Mr &
Mrs Idris Amali and some Staff of the State
Office at the Ceremony.

t was a glamorous moment at

the serene town of Otukpo,

Benue State, on Saturday, 8th
November, 2025, when former Miss
Agbenu Inalegwu, tied the knot with
her heartthrob, Mr. Idris Amali, a
member of staff of the Board's Benue
State Office, Makurdi.
The ceremony, which brought

Matriculation Board (JAMB).
Prof. Kumurya and his team, who
were received by the Zonal Director,
Mr. Salim Kabir Galadanci, disclosed
that the visit was necessary for the
purpose of strengthening the
existing cordial relationship between
theinstitution and the Board.

In his welcome address, Mr.
Galadanci thanked the Vice
Chancellor for finding time to visit the
office and pledged to continue to
give the institution critical support
whenever the need arose. He urged
the institution to always adhere
strictly to all guidelines put in place
by the Board to conduct seamless
admissions through the facility of the
Central Admissions Processing
System (CAPS) as well as desist from
any form of admission-related
infractions.

In his response, Prof. Kumurya

together friends, family members
and well-wishers from far and near,
provided unique opportunity for
many to felicitate the couple on their
joyful day. The ceremony was
marked by a beautiful mix of cultures
and traditions where love resonated
inthe air.

Also present at the event were
members of staff of the Board's
Benue State Office, among other
attendees.

The highlight of the occasion was the
rendition of a blend of artistic
traditional Tiv and Idoma dance
performances to make for a convivial
atmosphere filled with laughter and
merry making.

JAMBUuUlletin wishes the couple a

disclosed that the institution had
obtained necessary approval to run
twenty-two new courses in all the
three existing Faculties of the
institution - Sciences, Arts and
Technology.

In another development, the Kano
Zonal Office is wearing a new look
courtesy of the ongoing construction
work at the facility. Members of staff
of the facility, who could not hide
their elation at the prospect of
working in a more conducive
environment, expressed gratitude
to the Registrar and his
management team for the project.
The staff, in their various submissions,
declared that the issue of
inadequate office space would be a
thing of the past as currently most of
them had to sit under trees within the
premises during office hours on
account of space constraints.

AGBENU TIES THE KNOT WITH IDRIS

blissful conjugal life.

The Couple: Mr. and Mrs. Idris Amali
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JOINT ADMISSIONS AND MATRICULATION BOARD

5 REPORT OF INFLOW AND OUTFLOW FOR THE PERIOD
h NOVEMBER 08 2025 - NOVEMBER 14 2025

FINANCIAL INFLOW

S/N  |DESCRIPTION AMOUNT(=N=)
1|E-FACILITY/SALES 232,540,700.00
2|PRC SERVICE CHARGES 2,268,100.00
3|OTHER INCOME 12,000.00
4|CONSULTANCY SERVICES 2,733978.60

TOTAL 237554,778.60
The sum of N23,755,477.86 was auto-deducted by the AGF as
advance remittance to CRF.

S/N  |DESCRIPTION PURPOSE AMOUNT(=N=)
1{Staff Claims Various 66,846,081.00
2|Supervision of Examination Third Party Examination 23,305,000.00
3|Hammer General Venture Publicity 4,350,000.00
4|Nexton Construction Ltd Printing of Non-security Document 14,958,690.00
5[{MTN HY Connect Collections Internet Access Charge 1980,000.00
6|Sensitive Materials IT Consulting 2024 78,762,573.00
7|Sensitive Materials IT Consulting 2024 70,500,000.00
8|Sensitive Materials IT Consulting 2025 70,500,000.00
9|National Association of Nigeria Students CSR 2,500,000.00

10|Centre for Management Development Staff Development 3,000,000.00

1{Ummah Food Concepts Staff Meals 470,000.00

12|Remita Financial Change 48,138.00
TOTAL 337,220,482.00

17" NOVEMBER
- Abdulsalam Muhammad
- e, Yosi Talatu James
\) ¥ Godwin Emeka Idagu
Abdullahi lbrahim
Attahiru Abubakar Aliyu

3 Q.g 18™ NOVEMBER
™ Aliyu Abubakar
% Emmanuel Adebayo Gana

19™ NOVEMBER
Silas Kanje Dauda
Rose Doose Jekelle
Victor Omobhude

. 20™ NOVEMBER
Raufu Atanda Oladipupo

Cordelia Ifeoma Onokah
Samiu Muhammed Almajjir
Ofora Okwudili Okonkwo
Tijjoni Muhammad Tukur

Abdulazeez Oshioste Mohammed
Khadijat Abdullahi Suleiman

21" NOVEMBER
Amina Olije Adaji

Dada Simeon Olaosebikan

Salihu Omokayode Lawal
Oluwaseyi Michael Bada

22"° NOVEMBER

Agboola Olajide Ayandiran

Herbert Anselem Ubeji
Justina Lami Ogar

Benedette Abraham Abuwatseye
Abubakar Idris Gana
Muhammad Ahijo Aminu Az
Faisal Ahmad Tijjani B

23" NOVEMBER
Temitope Catherine Akintola .
Yahaya Damina Dutse o
Modinatu Bolanle ljandipe
Grace Ojochide Onalo
Ojoma Rose Ameh
Kikelomo Fisayo Ayoola
Zubaida Kemisola Rahaman
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EDUCATION IN THE MEDIA %

L

LEADERSHIP, MONDAY, NOVEMBER 10,
2025: Alausa's Team Records 10,000
Digitised Thesis Submissions In 3
Weeks: Early reports from the newly
established national education
record digitisation programme under
the auspices of the Nigeria Education
Repository and Databank (NERD)
have shown that Nigerian students
successfully uploaded and curated
over 10,000 project entries in the first
3 weeks since the programme
began...

NERD's spokesperson, Mrs. Haula
Galadima, in a statement, stated
that “NERD now has precision metrics
to track earned allowances
computation in any institution in
Nigeria, and this will help the
government to see the quantum of
supervisory works being done by our
lecturers outside their rigorous class
teaching schedules, field, or
laboratory work."

NEW TELEGRAPH, TUESDAY,
NOVEMBER 11, 2025: We Are
Repositioning Unity Colleges -
Education Minister: The 115 unity
colleges in the country are receiving
the attention of the federal
government that will see them being
repositioned to offer quality
education for Nigerian children...

The Minister of State for Education,
Prof. Suwaiba Said Ahmad, stated
this in Lagos during the opening of
the 2025 Annual General Meeting of
Principals of Federal Unity Colleges...

"Education is vital for economic
empowerment. Also, principals, who
are the accounting officers and the
administrative heads of the colleges,

play central role, as their
administrative capacity will dictate
how their schools are run. That will
also shape how their students turn
out. Students who enrol in their
schools must come out better than
what they were when they went in..."
she said.

PUNCH, TUESDAY, NOVEMBER 11,
2025: Prepare for Digital Overhaul,
UNILAG VC Tells Staff: The Vice-
Chancellor of the University of Lagos,
Prof. Folasade Ogunsola, has called
on university staff to prepare for
sweeping changes as the institution
embarks on a digital transformation
journey.

She made the remarks during the
maiden Registry Week of the
university, themed “University
Administration: The Future is Now,”
held at its Distance Learning Institute.

Addressing registry staff, the Vice-
Chancellor emphasised digital
readiness, warning that failure to
adapt would leave the institution
behind...

"You are surely appreciated. And |
want to put you on notice that the
university is going through a digital
transformation. Digitisation,
computer literacy, is the new reading
and writing. If you can't do that, you'll
be left behind. You're going to go
through some hard work in the next
few months and years, but | assure
you, there is a light shining at the end
of it..."

DAILY TRUST, WEDNESDAY,
NOVEMBER 12, 2025: FG Directs
Universities To Submit Debt Records

For Arrears Payment: The federal
government has directed all federal
universities across the country to
submit comprehensive records of
outstanding financial obligations
owed to academic and non-
academic staff, including promotion
arrears, unpaid salaries, third-party
deductions, and pension arrears.

The directive was issued by the
Federal Ministry of Education through
a memo signed by the Deputy
Director (Universities), J.N. Akpa, and
circulated via the National
Universities Commission (NUC).

The memo specifies: “l am directed to
convey the HME's directive that all
vice-chancellors of federal
universities are requested to supply
the following information: the
outstanding promotion arrears,
salaries and third-party deductions
and pension arrears figures...”

GUARDIAN, WEDNESDAY, NOVEMBER
12, 2025: FG Begins Payment of
Three-Year Salary Arrears to 1,700
College Teachers: After six years of
waiting, teachers and education
officers in Federal Unity Colleges
owed three years of salary arrears
have begun receiving payments.

Over 1,700 employees recruited into
the Federal Government Unity
Colleges between 2019 and 2021
were affected by the backlog.

"They have commenced clearing our
long-overdue salary arrears. They
began yesterday (Tuesday) in
batches,” the source said...

NEW TELEGRAPH, WEDNESDAY,
Contd in Pg 5

4 &3 November 17 2025

Vol.4 No. 59 M AWeekly Publication of the Office of the Registrar l



.Education in the Media

NOVEMBER 12, 2025: Afe Babalola
Bags Fellowship Award of Nigeria.
Academy Of Education: The founder
of Afe Babalola University, Ado-Ekiti
(ABUAD), Aare Afe Babalola, on
Wednesday received an honorary
fellowship award from the Nigerian
Academy of Education (NAE)

The academy stated that the
fellowship award was conferred on
the elder statesman because of his
contributions and giant strides in the
educational sector...

This was contained in a letter
addressed to Babalola and signed by
the Secretary General of the
Academy, Prof. Elizabeth Okeke...

NEW TELEGRAPH, WEDNESDAY,
NOVEMBER 12, 2025: FG Cancels
Mother Tongue Policy, Declares
English Sole Medium Of Instruction:
The Federal Government has
cancelled the national policy

mandating the use of indigenous
languages as the medium of
instruction in schools, and declared
English as the sole medium of
instruction.

The Minister of Education, Dr. Tuniji
Alausa, said this at the 2025
Language in Education International
Conference, organised by the British
Councilin Abuja...

Dr. Alausa said Nigerian children had
been performing abysmally in public
exams as a result of being taught in
their mother tongue...

He said: “We have seen a mass failure
rate in WAEC, NECO and JAMB in
certain geo-political zones of the
country, and those are the ones that
adopted this mother tongue in an
over-subscribed manner..." Also in
Punch, Wednesday, November 12,
2025

PUNCH, FRIDAY, NOVEMBER 14, 2025:

..FCSC Hails JAMB for Successful Conduct of Promotion Examination

that the Commission had partnered
with JAMB on account of its track
record in conducting assessment
tests that would stand the test of
time.

Prof Olaopa said conducting
promotion examinations using a
computer-based test (CBT) system
guarantees enhanced transparency
and efficiency.

He also noted that the Commission
reposed confidence on the JAMB
Registrar, Prof. Is-haq Oloyede,

PICTURES FROM THE FCSC DIRECTORATE PROMOTION @1" EXAM CONDUCTED BY JAMB
v

describing him as a national icon and
an achiever with impeccable
pedigree.

"In opting for JAMB to administer the
exam, we have that confidence that
Prof. Oloyede, a national brand and
someone, who is an achiever and a
man of strong integrity, would deliver
a world-class assessment outcome,”
he said.

The Chairman also hinted about
future plans to extend the CBT format
of conducting all examinations

Contd From Pg 4

JAMB Anchors CBT Promotion
Examination for 6,000 Federal
Directors: The Joint Admissions and
Matriculation Board, has conducted
a promotional examination for 6,000
directorate cadre staff under the
Federal Civil Service Commission.

For candidates in the Federal Capital
Territory, the computer-based test
was held at the JAMB CBT centre in
Kogo, Bwari Area Council.

Speaking with journalists during the
exercise, JAMB Registrar, Prof. Is-haqg
Oloyede, said the exam was also
being conducted for candidates in
the United Kingdom, United States of
Americq, India and Egypt.

He said, “I think that it's important to
say that thisis a very bold initiative on
the part of the Federal Civil Service
Commission, and I'm not surprised
about that because of the visionary
leadership...

Contd From Pg 1

administered by the Commission to
all centres across the 36 States and
the FCT to make the process more
convenient and accessible.
Furthermore, he disclosed that the
exercise was the first time the
Commission would be conducting
such magnitude of examination using
the CBT mode. In his rating of the
conduct of the examination, the
Chairman stated that the
Commission had not only hit its target
but had also exceedediit.

d Em
"
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MORE PICTURES FROM THE FCSC DIRECTORATE PROMOTION CBT EXAM CONDUCTED BY JAMB

Contd From Pg 1

.Matriculation Exercise Is An Oath-Taking Ceremony; Any Breach Constitutes Serious Misconduct

of their studentship. that is, whether they are already disqualification from the UTME or
Beginning next year, all candidates students of a tertiary institution or Direct Entry process and expulsion
registering for the UTME/DE must not. Any false declaration from any programme such a
indicate their matriculation status, discovered at any stage will lead to candidateisundertaking.

6 @‘ November 17 2025 Vol.4 No. 59 M AWeekly Publication of the Office of the Registrar l



JOINT ADMISSIONS AND MATRICULATION BOARD

National Headquarters Complex, Suleja Road, Bwari, P.M.B. 189, Garki, Abuja, Nigeria.
Tel: 08123658955, 08166335513 http://www.jamb.gov.ng

PROF. IS-HAQ O. OLOYEDE, $@i&® oi. ovtm
Registrar/Chief Executive

OFFICE OF THE REGISTRAR

No. 2024ff.04 6'" May, 2024

MANDATORY USE OF THE NATIONAL IDENTIFICATION NUMBER (NIN) FOR
REGISTRATION WITH JAMB BY CANDIDATES APPLYING FOR NON-REGULAR

PROGRAMMES

This Advisory is issued to all the concerned institutions, and candidates desirous of
applying to study under the non-reqular mode of study in tertiary institutions in
Nigeria.

As part of measures to checkmate the nefarious activities of fraudulent characters, who are
scheming to compromise candidates’ records through dubious registration channels and in
compliance with its enabling act, JAMB has mandated that all applicants desirous of studying in
Nigerian tertiary institutions must provide their NIN while registering for any programme of study
in any tertiary institution in Nigeria irrespective of whether the mode of study is regular and
non-regular.

2. Consequently, it has now become mandatory for all prospective candidates in the non-
regular category (NOUN, Distance Learning, Part-time and Sandwich programmes) to
create a profile code, before registering with JAMB, by sending their NIN, through their unique
phone number to either of the Board's sort code (55019 or 66019).

3. Immediately after the creation of profile, each candidate will proceed to a CBT Centre for
registration. After the registration, the candidate’s details will appear on the CAPS of the institution
of choice under non-regular admission. The institution will then propose and recommend to the
Board for approval and the candidate will accept and print admission letter.

4, Furthermore, all previous candidates in the non-regular programmes, who had not
integrated their NIN or unique phone number on the Board’s platform, would have to create a
profile using their respective NINs to access any of the services of the Board.

5. No candidate can use the process to change any of the data already supplied to the Board.

6. JAMB, as a responsive organisation that is conscious of the peculiarities of the non-regular
studies, will continue to make the registration process as flexible as possible by making its
platform available throughout the year. It is, therefore, expected that candidates, who fall under
this category, will apply through JAMB before approaching their preferred institutions to process
their admission with their respective JAMB registration humbers. They would also be expected to
pay their preferred institution a processing fee as determined by the respective institutions.

7. Please be guided for compliance.
SGD
Registrar

November 17 2025 Vol.4 No. 59 M A Weekly Publication of the Office of the Registrar 7 @‘
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s NOW
INVESTMENT AND
priasr SELLING
" | cooRERATIVE |
| SOCIETY

R

n +

PHASEE, ’ESTATE

Ez!ig'gn LOCAL GOVERNMENT, NIGER STATE

DEVELOPMENT UP TO LINTEL DEVELOPMENT UP TO WINDOW DEVELOPMENT UP TO DAMP
LEVEL (450sqm] LEVEL (&50sqm) PROOF COURSE (450sgqm)

N10,500,000.00, 8 N9,500,000.00 N7,500,000.00
ESTATE FEATURES:

FiY GOOD ROAD NETWORK

A4 STABLE ELECTRICITY SUPPLY
@ STABLE WATER SUPPLY

{7} FULLY SECURED

B FULLY FENCED

DEVELGMENT UP TO PLOT OF LAND RIPE FOR
FOUNDATION {450sqm) DEVELOPMENT (450sqm) 4k DRAINAGE IN PLACE

N6,000,000.00 N3,500,000.00 ul GREEN AREA

For more information contact us on:
i 081 4190 9479, 080 7347 O575; 0BO 3462 9850; 080 BO& 9177
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HUMAN

RESOURCE
MANAGEMENT
IN F@cus 10th Edition

MISCONDUCT IN THE CIVIL SERVICE: UNDERSTANDING THE BOUNDARIES OF
PROFESSIONAL CONDUCT

"Discipline is the soul of public service; without it, order collapses and excellence

becomes impossible.” - George Washington.

Every functional organization thrives on discipline, professionalism, and a shared
commitment to ethical standards. In the Nigerian Civil Service, these expectations are
codified in the Public Service Rules (PSR), which clearly outline acts that constitute
misconduct and the consequences that follow.

What Is Misconduct?

According to the Public Service Rules (100301), misconduct is a specific act of wrongdoing
or improper behaviourthat is inimical to the image of the Service and can be investigated
and proved. Misconduct is a public service offence that can lead to termination of
appointment, retirement, or other disciplinary actions, depending on its gravity.

Understanding what constitutes it would equip members of staff with moral standard to
take decisive precautionary measures and to steer clear all sorts of unwholesome
practices while upholding ethical values for a productive workforce.

Examples of Misconduct
The PSR clarifies misconduct into numerous acts of wrong doings, including:
1. Scandalous and Improper Behaviour

Immoral behaviour

Unruly conduct
Drunkenness while on duty
Foul or abusive language
Assault or battery

2. Administrative and Professional Failures

Habitual lateness to work

Deliberate delay in treating official documents
Failure to keep proper records

Sleeping while on duty

Negligence or lack of due care

3. Violations of Rules and Procedures

Unauthorized removal of public records

Dishonesty

Improper or immodest dressing while on duty
Hawking or selling merchandise within office premises
Refusal to take or carry out lawful instructions

Refusal to accept posting or proceed on transfer

Contd in Pg 10
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Contd From Pg 9

..Human Resource Management in Focus
4. Acts of Indiscipline

o Insubordination
» Discourteous behaviour to the public
« Malingering (pretending to be ill to avoid duty)

These actions may appear minor to some, but collectively, they erode the Service’s
credibility and impede its operations.

Effects of Misconduct

Misconduct is not just a rule-violation; it brings disrepute to the image of the organisation,
undermines professionalism, breaches public trust, hampers efficiency in service delivery
and dampens the morale of the diligent staff.

For instance, it reflects negatively on:
1. The Officer

Repeated misconduct can lead to:
o Loss of credibility
» Poor performance appraisal
« Stagnation
» Reduction in rank
« Termination or compulsory retirement

2. The Department

It causes:
« Delays in service delivery
» Breakdown of order
o Increased conflict and complaints

3. The Board

It affects:
o Public trust
« Organizational reputation
In essence, misconduct affects the entire service ecosystem.

Qualities of a Good Public Servant

It is the responsibility of every staff member of the Board to uphold good qualities
expected of a public servant- professionalism, dedication to duty, accountability,
punctuality, integrity, being courteous, prompt processing of documents and other official
matters, follow lawful directives from supervisors, maintain decorum and proper conduct
at all times, dress properly, keep accurate and complete records, among others.

Contd in Pg 11
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Contd From Pg 10

..Human Resource Management in Focus

Prevention of misconducts begins with self-awareness and shared commitment to the
values of the Service.

Institutional Role in Curbing Misconduct
Management and HRM will continue to:

« Provide continuous sensitization on values and ethics

« Ensure fair and consistent enforcement of discipline

« Promote a supportive work environment

o Encourage transparent communication

« Address grievances promptly to prevent frustration-induced misconduct

When expectations are clear and support is provided, workplace discipline becomes easier
to sustain.

Final Word

In conclusion, the Civil Service is a pillar of national stability. Every act of misconduct, no
matter how small, chips away at the foundation. As such, understanding the boundaries
of acceptable behaviour is essential for personal growth, organizational harmony, and
effective service delivery.

Each officer must constantly ask: “Is my conduct building trust, or eroding it?” When you
choose discipline over complacency; professionalism over shortcuts, the entire
organisation would rise above limitations. Let us all uphold the dignity of the Service
through behavioural alignment to the values we proudly represent.

Tip for the Week
"Integrity is doing the right thing, even when no one is watching.”

November 17 2025 Vol.4 No. 59 M A Weekly Publication of the Office of the Registrar 11 5@4



JOINT ADMISSIONS AND MATRICULATION BOARD

National Headquarters Complex, Suleja Road, Bwari, P.M.B. 189, Garki, Abuja, Nigeria.
Tel: 08166335513 http://www.jamb.gov.ng

PROF. ISHAQ O. OLOYEDE0N, FNAL
Registrar

OFFICE OF THE REGISTRAR

No: 2025ff05 22" August, 2025

ADVISORY ON PROCEDURE FOR
PROCESSING OF (DEGREE) ADMISSION FOR AFFILIATED
INSTITUTIONS

In 2022, the Board proposed that universities should take full responsibility for

admissions into all degree programmes offered through institutions affiliated with them.
However, this directive was not fully implemented, as universities were initially given the
liberty to decide on the matter, pending a final resolution. To date, only the University of
Ibadan has assumed this role of overseeing and coordinating the admissions of its affiliate
institutions.
2. Following the meeting held on Monday, 18th August 2025, with various institutions
regarding violations of matriculation guidelines, concerns were raised about the existing
admission processing structure. Notably, institutions complained that they could not be
held accountable for the misdemeanors of their affiliates under the existing processing
format. As a result of this, the matter was revisited.

3. Consequently, it was resolved that the previously proposed process, where
Mother-Institutions take responsibility for admissions into their affiliated institutions,
should now be adopted and implemented by all universities with affiliates.

4. In light of the above, the Board has developed an updated procedure for the
processing of admissions by both Mother-Institutions and their affiliates, as follows:

a. Head of the affiliated-institution logs into JAMB (CAPS) portal and downloads
candidates for a particular programme;

b. The Head of the Affiliated-Institution (wherever it is based) logs into JAMB
(CAPS) portal and sets admissions criteria for every programme, such as
minimum scores for UTME, post UTME, aggregate, catchment and ELDS;

c. The Head of the affiliated institution proposes the qualified candidates for each
programme on CAPS and it goes to the Head of the mother-institution;

d. The Head of the Mother-Institution (wherever it is based) logs into the JAMB
(CAPS) portal and recommends the candidate to the Registrar of JAMB (or
representative) for approval or declines the proposal with a reason for the
rejection;

e. The Registrar of JAMB (or representative) approves the recommendation(s)
from the Head of the Mother-Institution or declines the recommendation with a

reason for the rejection;
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f. If the recommendation is approved, the candidate is notified through his/her
email and SMS to either accept or reject the offer of admission. The two
institutions can log in and view the status of the recommended candidates;

g. If the candidate accepts the offer of admission, he/she can thereafter print
his/her admission letter and access other services online from his/her profile.

NOTE: The Head of an Affiliated-Institution has access to “VIEW ONLY” all
recommendations by the Head of a Mother Institution.

5. All Universities serving as Mother-institutions, Polytechnics/Monotechnics,
Colleges of Education and other institutes offering degrees in affiliation with universities
are to be guided by this, please.

]
.
Lo i

Mohammed A. Babaji
Director Admissions
For: Registrar
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ATTENTION

...
THE NEW NOMENCLATURE FOR THE BOARD'S

OFFICE AND OUTSTATION DIRECTORS

Zonal Office

Abuja Zonal
Office
Bauchi Zonal
Office

Lafia Zonal
Office
Maiduguri
Zonal Office
Kano Zonal
Office

Port Harcourt
Zonal Office
Ibadan Zonal
Office

Benin Zonal
Office
Sokoto Zonal
Office

Enugu Zonal
Office
Owerri Zonal
Office (HA)
Lagos Zonal
Office (HA)
llorin Zonal
Office (HA)
Kaduna Zonal
Office (HA)

Office's
Acronym

AZ0O
BZO
LZO
MzZ0O
KZO
PZO
V4®)
NzZO
SZ70
EZO
OWZO (HA)

LGZO (HA)

LRZO (HA)

KDZO (HA)

Nomenclature
of Head of
Office

Zonal Director,
Abuja

Zonal Director,
Bauchi

Zonal Director,
Lafia

Zonal Director,
Maiduguri
Zonal Director,
Kano

Zonal Director,
Port Harcourt
Zonal Director,
Ibadan

Zonal Director,
Benin

Zonal Director,
Sokoto

Zonal Director,
Enugu

Zonal Director
(HA), Owerri
Zonal Director
(HA), Lagos
Zonal Director
(HA), llorin
Zonal Director
(HA), Kaduna

Director's
Acronym

ZDA
ZDB
ZDL
/DM
ZDK
ZDP
ZDI
ZDN
JADN
ZDE
ZDOW
ZDLG
ZDLR

ZDKD




